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Our Mission

Our mission is to coordinate resources and efficiently
deliver workforce readiness services for the residents
and businesses of Atlantic County through educational
and technical skills training that responds to the needs of
the employers.

Our Vision

Our vision is to enhance the economic climate of Atlantic County by providing a
skilled workforce that is responsive to the needs of all businesses in Atlantic
County and its vicinity.

Our Goals

e To evaluate the local workforce development system to ensure effective
and efficient delivery of services.

e To garnish high quality partnerships with the private and public sector
businesses.

e To increase our out of school youth services to meet the 75 percent
expenditure requirement in accordance with WIOA.

e To serve as a clearinghouse for planning, labor market assessment needs
and workforce development services and resources for both the residents
and businesses of Atlantic County.

e To enhance our technology to quickly and effectively communicate
information to all residents and businesses.
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2 South Main Street 2™ Floor Pleasantville, NJ 08232
Telephone: 609.485.0153  Fax: 609.485.0067

Welcome from the WDB Chairperson

2022 has been a much better year for the local workforce that was severely impacted by the COVID-19
pandemic in 2020 and 2021. With the increase in public mobility this year, we have seen more activity
at many business locations and an increase in the demand for employees at casinos, retail
establishments, and in the hospitality industry. Another encouraging sign has been the positive impact
of federal government guidelines for internships that will add more trained individuals into the current
workforce. This will improve our ability to provide qualified candidates for vacancies in Atlantic City
casinos and other workplaces.

The Atlantic County Workforce Development Board continues to play a leading role as it did during the
last two years of the pandemic. The temporary closure of all operations at One Stop Centers throughout
the state disturbed the short-term and long-term business plans of the ACWDB during that time. But the
ACWDB has initiated new efforts for greater resiliency in its short-term and long-term business plans. It
is also committed to working with the One Stop operator to follow the guidelines of the federal
government to realize its goals.

During and following the unprecedented pandemic, | have witnessed the hard work and
dedication of ACWDB officials and staff in addressing the needs of our area residents.

| thank all the ACWDB committee chairs and members for providing expert assistance and
continually working for the benefit of our residents. | also thank and appreciate the hard work of
the One Stop Center director and his team and look forward to working together to improve the
quality of life for those we serve.

Riaz, A. Rajput, Chairperson
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Greetings from the WDB Executive Director

With another year behind us and the pandemic that impacted every facet of our daily lives for more than
two years somewhat in the rear-view mirror, | would like to take this time to review our 2022 triumphs
and challenges.

The Atlantic County Workforce Development Board made some major service delivery shifts as a result of
Covid-19. Some of them have proven to be beneficial to both businesses and workers. But the pandemic
has also moved us away from personal interactions and networking. Instead we have become more reliant
on technology as the primary means to interact and communicate. In the best of both worlds, we maintain
a hybrid model of services for safety and efficiency.

The year began with a good deal of hope that the end of the malaise was near and things would return to
“normal.” While the definition of normal may have changed, there are a number of indicators that we
are headed in a positive direction. First, in January of 2022, the unemployment rate for Atlantic County
was 7.4%. There were 9,100 unemployment recipients. As of October of 2022, most recent numbers
indicated Atlantic County's unemployment rate at 4.9% with 6,400 individuals receiving unemployment
benefits. While these numbers are still higher than other areas of the state, the trend toward employment
opportunities and sustainable jobs is gaining momentum.

Early in the year, our job development unit created work-based learning opportunities for both training
candidates and employers. Atlantic County WDB has committed to having work-based learning as a
centerpiece for training new workers in future careers. As of the time of this writing, the agency has four
resources for work-based learning services. Those services include On-the-Job Training, Incumbent
Worker Training, Registered Apprenticeship and Transitional Jobs. All of these training resources offer a
direct relationship between employer and trainee - paid work experience for the trainee and wage
reimbursement for the employer. Moving forward, the agency intends to expand and enhance these
training offerings for both trainees and employers.

In May, the Atlantic County Workforce Development Board once again participated in the Summer Youth
Employment Program offering paid summer work experience to both in-school and out-of-school youth
in Atlantic County. This year, 70 youth participated in this work experience with 19 employers
representing a variety of businesses, including Atlantic City Electric, the local utility authority, and a
funeral home. | am also happy to announce that eight of those participants continue to work with those
employers in either a full or part-time capacity. In a separate summer program, 17 TANF youth
participated in a paid work experience, giving them the opportunity to develop real work skills that will
prepare them for future employment opportunities.
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Adjusting to the “new normal,” the agency began using virtual services, in addition to the more traditional
face-to-face interaction, to address customer needs. In July, a joint agreement between the state
employment services and the One Stop's Employment and Training unit created a live, virtual re-
employment orientation to inform and educate new customers on our training and employment services.
These presentations are now held twice a week at the One Stop.

Occupational training continues to be a major area of interest for our customers, with the majority of
training contracts offered in the healthcare, transportation/logistics, IT and hospitality industries. The
Atlantic County Workforce Development Board took several major actions to support out-of-county
Licensed Practical Nurse training when the local training resource was no longer available. Because of the
large increase in gas prices, the board approved a policy for supportive services that provides additional
funding for the cost of transportation. These actions assure the best chance of success for our customers.

One of the primary goals for the Atlantic County Workforce Development Board this year was to make
concerted efforts to make the agency relevant. By relevant, | mean to make it a known quantity that
offers added value to the residents and businesses of Atlantic County. During the past two and a half
years, while no one was able to obtain assistance for their unemployment problems, Atlantic County had
direct access to the local unemployment workers. As a result, many residents' unemployment problems
and concerns. Additionally, the board and | have worked closely with the county's skilled public
information officer and chief of staff to create a marketing campaign for our public assistance and WIOA
customers. The campaign includes television commercials, radio, and print advertising with the Atlantic
County Workforce Development branding. We want everyone in the community to be aware of the
workforce resources and opportunities available at 2 South Main Street in Pleasantville.

Finally, at the time of this writing, after nearly three years of waiting, the Atlantic City Electric line school
program currently has an active class of students. They are preparing to assume positions with the utility
industry succeeding those workers who are ready to retire. At the same time, we are using registered
apprenticeship programs and incumbent worker trainings to upskill current workers to assume those
vacated positions.

All in all, 2022 has been a good year for the Atlantic County Workforce Development Board with new
training resources and the development of strong partners to assist in identifying customer and business
needs, creating training programs to address those identified needs and providing newly trained workers
sustainable career paths that benefit both the worker and the employer. Given the accomplishments of
2022, | can't wait to see what we can do in 2023!

Sincerely,
Francis 7 Ratln

Francis F. Kuhn
Executive Director
Atlantic County Workforce Development Board
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2023 Atlantic County Workforce Development Board

Full Board =) Thursday 9:00am Location to Be Determined OPEN TO THE PUBLIC

March 9" June 8% September 14™ December 14™
Executive Committee e —— Wednesday 9:00am Meeting
February 8™ May 10™ August 9™ December 6th

Business Development Committee = ————————————————————=>  Friday 9:00am Meeting

February 10" April 215t June 16th August 11th Oct 20" December 8%
Disability Committe e Wednesday 10:30am Meeting

March 15% May17th August 16t November15th
Healthcare Committee = —— =)  Tuesday 3:00pm Meeting
February 7th May 16t August 151 November7th
Literacy Committee EEEEE——————— Tuesday 2:30pm Meeting
January 10t March 7" July 11t October 17"

Membership Committee === Thursday 9:30am Meeting

February 9% July 13t Septemberi14th December 14"
One Stop Oversight Committee S Wednesday 2:30pm Meeting
January 25 April 26t July 26t October 25th

Youth Investment Council T E—— Tuesday 4:00pm Meeting

March 21st May23rd August 29t November 28"

Above are tentative Board and Sub-Committee Meeting Dates

Please be aware that the above dates and times are subject to change.
Board members, as well as the public, should continue to check the website for updates.
Final agendas will be posted on the Workforce Development website and emailed prior to each meeting.
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ATLANTIC COUNTY WORKFORCE DEVELOFPMENT BOARD
SCHEDULE OF YEAR END STATE FINANCIAL REPORT
PROGRAM YEAR 2021 (JULY 1, 2021 - JUNE 30, 2022)
MONTH ENDING: JUNE 30, 2022

WIOA GRANTS

Adult Drizlocated ¥ outh Total WIOA

‘Wiarker

Admiinistration
Personned - Salary & Benefils £ 81123 & ;a4 8 16,488 & 107,073
Operaling Costs £ IO £ 20T 8§ -] - 2,505
Todal Aomin Expended ] grasy £ argor 8 16,514 £ G008
Program
Personned - Salary & Benefils £ 165134 & 1323 § 5 BT & A SOl
Operating Costs £ . & 4240 § 38 Ga0 -1 42 SR
Training Confradts £ 140223 & 43087 § = 5 184150
Supparied Savices £ - 1 . £ . £ .
Contracied Services - 10,4060 5 - & 41ETR £ 435118
‘Weork Experisnce - = -1 1,782 & 338080 & 33 Ee2
Total Program Expendad ¥ FIRTEY Y YMEITE E O WYRTEF ¥ rara b
WidA TOTAL EXPENDED & ATTEED 5§ MATIA & EMEM £ 1,489,034
Program Year 2021 Award S 1385015 § @14 TES £ 14688018 & 3548 T8
% Expended against fsard 27T B5% 26.97% B T4% A081%
AVANLABLE BAL ANCE & OEBIEE § E9B0T2 §  ETE 3B £ 2189602
WEHJ GRANTS

TANF G & SNAP SMaAP Total WENJ
Admiinistration
Personned - Salary & Benefils £ 65201 & B0 17T % 1154648
Operating Costs £ G130 & 4 485 -1 13,585
Todal Aomin Expended ] Fd 421 & B4 832 % : £ 125083
Program
Bubsidized Employment £ . & = - = -1 .
Educabon & Training £ 14THD4 £ O O0E £ 5T
Oeher Work Activibes £ 35844 £ 400 748 £ TEE fo2
CavP £ . & = - = -1 .
GCase Maragement & 2TR2AT & 1XTaTR S = & 403 815
‘Weork Venfication £ 1260681 £ E 5 E & 125081
On:The-Job Training £ . £ - k1 - 5 -
Heeds Based Support £ . & = 5 = -1 .
Total Program Expandad & S34048 & S0 % : g 1,587 870
WFENJ TOTAL EXPENDED £ 1009367 & GO 5664 8§ = & 1,890, 501
Program Year 2021 Award £ 190504 £ pOS AR 8§ - 5 2 m0E 140
% Expended agains! fward B2 83% TE11% 0000 B0 28%
AVANLABLE BALANCE £ 901227 & M1082 % = % 1,116 203
MISCELLANEQUS
GRANTS Budpet Expended Balance =

HAward Expended
‘Workdoroe Learming Link £ 82000 & 2000 § = 100, 00r
SmariSteps £ = £ = 5 E 0.0
WIOA Dala ReporingiAnalysis & 1297 & 12871 & = 100, 00F
Hew Jerssy Youth Comps £ M2000 & AT EE § 24 835 2 %
iglantic City Electric £ 1470000 & 1,480 % 1,378 810 62F%
Total Miscellancows Granfs £ 1848871 £ 443628 § 1,400 345 24.00%

ATLANTIC COUNTY PROGRAM YEAR 2021 TOTAL
_Budget  Expended _Balance % Expend

WIOA Granbs £ AB4ATIE & 1480004 § 2189882 40.81%
WFHJ Grants £ 2806140 & 1800931 % 1115209 [
Miscellareous Grants £ 1848871 £ 443808 £ 1,400 345 24 0%
Granmd Total PY 2021 £ B309827 & 1621601 § 46T 236 43 5%
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CHRISTIAN CASTILLO-CHAN ..o TEAM SUCCESS

Christian Castillo-Chan is a single 24-year-old SNAP recipient who has charge of his two
teenaged siblings, a 16-year-old sister and an 18-year-old brother. Both are high school students.
Christian is a college graduate with a BA in Psychology from Stockton University, but his work
history/career has been limited to the retail/service industry. When he came to the ACWDB in
2021 with an interest in CDL-A training, he was employed at Dunkin Donuts for approximately 3
years. He kept working there while attending training at Mike’s Driving School. Christian
completed training and obtained his CDL-A license in December of 2021. In February 2022, he
obtained a fulltime job at Hopewell Nursery as a truck driver. With the assistance from our team
he now makes $25.00 per hour and is no longer receiving SNAP benefits.

SHANNON BRADSHAW ... e TEAM SUCCESS

Shannon is a single 53-year-old single mother of a 19-year-old daughter. Shannon has a
significant service relationship with the ACWDB. In 2015, as a TANF recipient, she received grant
funding and successfully completed the CNA training and obtained a CNA license. She worked
as a CNA for approximately six years. In 2021, Shannon was referred for tutoring at the Learning
Link and in 2022 achieved her High School Equivalency. In 2022, she was again approved for
grant funding as an ADULT for Certified Clinical Medical Assistant training at Academy of
Healthcare Excellence. Shannon successfully completed the training and went on to pass and
obtain the NATIONAL CREDENTIAL for CCMA from National Healthcare Association as well as
the NATIONAL CREDENTIAL for Certified Phlebotomy Technician. The training and credentials
allowed her to obtain a full-time job with AtlantiCare as CCMA, with a start date in October
2022. Self-sufficiency has been her goal and our team was pleased to play a supporting role in
Shannon’s success.

- -

Health Care Career Opportunities
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IMMaANUEE Gl AM o e e Team Success

ST Immanuel applied for Summer Youth employment during the April registration

in time for the May start. Immanuel was initially very shy and quiet. This would
~ be his first job. His ultimate goal is to become a police officer. His coworkers
# and supervisor loved working with him and observed him coming out of his
guiet shell. As the eight weeks of SYEP came to an end, the Human Resource
Manager for the City of Pleasantville offered its one position to Immanuel. He
accepted and has begun working full time for the City of Pleasantville in the
Public Works Department.

(O = g =T I €T == T = Team Success

Chanel is a shining star in her own right as a song writer and
songstress. She started out in search of her high school diploma and
worked with one of our YouthWorks staffer's that connected her to
IDEAL Institute of Technology. She worked hard and achieved her
goals and landed a job working in the streets of Atlantic City as a mentor
and an employee of IDEAL in the newly developed position with the

Atlantic City Street Wise Program.

= -
T L= = TP

W

ONE-STOP CAREER CENTER www. learntrainworkac.com

o " {xé.
@

N
Cop ppn

Free Grants Available
Free job training grants up to $5,000 for in-demand occupations and $8,000 for Licensed
Practical Nursing programs are available based on eligibility for residents of Atlantic
County only. For additional information call (609) 485-0052 for an appointment.
Some popular Job Training choices include:

Certified Nurse’s CDL Driver Aor B Cosmetology Microsoft Office
Aide(CNA) Specialist
Medical Assistant Computer Manicure/Nail Tech Phlebotomist

g | Tech?]iciz;n )
Licensed Practica Graphic / We EMT Massaae Therapist
Nurse (LPN) Design g P

How will you do in your next job? What types of jobs are in demand?
An Employment Specialist will assist you through the training process as you take the
next steps on your career path to success. (Training = Employment - Better Life)
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Employment and Training Unit

Training == Employment mmm  Better Life

The Employment and Training unit offers free training grants up to $5,000 for in-demand occupations and $8,000
for Licensed Practical Nursing programs for all eligible residents of Atlantic County. The team has been working
diligently to procure a successful program year with the following outcomes:

Total Eligibility = 474

Adults | DSWK | SNAP/GA TANF TASC/HSET TANF/SNAP | OJT
207 | 713 | 132 6 32 3 6

PY’21 Training Unit Total Results

OJT- Global Crossing 15
Approved Hours of Training 65,085
Total contract approved 138
Total customers enrolled 131
Certificate of Completion 90

IVC completed and received 56
Jobs gained 79
Training related (YES) 58
Training related (NO) 21
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ONE STOP CAREER CENTERS JULY 1, 2021 — JUNE 2022
Atlantic County Workforce Development: Literacy Performance Goals

Literacy Services

The Learning Link provides literacy services for customers who have achieved scores between 6t
and 12t grade level on the CASAS academic assessment and are interested in pursuing either post-
secondary education or occupational training. Learning Link services are also offered for those
customers with goals to achieve a high school diploma. The data related to the Learning Link are
found below:

PY21-22 Actual Learning Link Outcomes (Grades 6 to 12)

2022 year to date
Referred 37
Referred to Job Training/Post-Secondary Education 7
Attained High School Equivalency 5
Entered Employment 6

Supplemental Learning Lab

The Supplemental Learning Plan provides services to customers who have assessed at an academic
level between 4t and 6™ grade level. The scope of customers served in the population included
adult, dislocated worker and youth who were eligible to receive WIOA services.

July 2021 - June 2022
Referred 51
Enrolled (12 hours of attendance) 51
Completed 17
Referred to Higher Level 3

The objective of the Supplemental Learning Lab is to provide an additional literacy resource for
those customers in need of academic remediation. Our team is trained to support them in
achieving the requisite grade levels for pursuit of training or secondary and post-secondary
credentials.

English as a Second Language (ESL) / Adult Basic Education (ABE)

The Atlantic County Workforce Development Board also funds services for workforce participants
who scored below a fourth-grade level with the Atlantic Cape Community College to provide these
literacy services. The services were designed primarily for those customers who were participating
in the mandated activity requirement for public assistance recipients.

11 www.atlanticcountywdb.com




One Stop Career Centers 2021-2022

Level of Service

(LOS =47 STUDENTS,37 STUDENTS SERVED) *

Entered Employment 6 Students
Entered Post-Secondary Education/ 7 Students
Training

HS Equivalency Attainment 5 Students

Outcomes Attainment Total

47% toward 60%target — 14 students

Educational Gains

23% toward 30% target 7

Supplemental Learning Lab (Grades 4-6)

Referred 54
Enrolled (12 hours of attendance) 44
Completed 19
Referred to Higher Level 1
Referred Job Training/Post Sec. Edu. 3
Entered Employment 14

*LOS- Level of Service

WIOA Levels Service

Generated From: PY21 From the Summary
Performance Matters

Workforce Learning Link (Grades 6-12)

Referred 37
Increased Educational Functioning 7
Completed 18

Referred to Job Training Post Sec.Edu
Attained High School Equivalency
Entered Employment

[e)BNC2 IR N

WIOA Services Grants

Generated from America’s One Stop Operations

Adults 82 Adults 165
Dislocated Workers 63 Dislocated Workers 52

Youth 141 Youth 269
Total 286 Total *486

*Some of these customers are still receiving services or/ participate in a 18 month contract.
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Performance 2021-2022

Final Year-End Workforce Investment Act Performance & Outcome Report

Julyl, 2021 through June 2022

Adult Program

Measure Local WIOA Actual Goal % Local WIOA Achievements
Plan Results
Employment rate 2™ 101.63% 68.29% 67.20% 97.3%
Quarter
Employment Retention 85.83% 60.94% 71.00% 88.3%
rate 4" Quarter

Credentials 131.62% 79.63% 60.50% 132.8%
Measurable Skills Gaines 179.93% 73.77% 41.00% 196.2%

e Redindicates =Program falling below State required Goal (71%) achieving 38/64

Dislocated Worker Program

Measure Local WIOA Actual Goal % Local WIOA Achievements
Plan Results
Employment rate 2™ 107.28% 69.84% 65.10% 97.3%
Quarter
Employment Retention 100.46% 70.42% 70.10% 88.3%
rate 4" Quarter

Credentials 110.70% 75.38% 68.10% 132.8%
Measurable Skills Gaines 224.65% 90.11% 41.00% 196.2%

Youth Program

Measure Local WIOA Actual Goal % Local WIOA Achievements
Plan Results
Employment rate 2™ 116.89% 68.29% 72.20% 97.3%
Quarter
Employment Retention 126.90% 60.94% 70.00% 88.3%
rate 4" Quarter

Credentials 38.82% 38.82% 51.00% 132.8%
Measurable Skills Gaines 179.93% 73.77% 42.70% 196.2%

e Redindicates =Program falling below State required Goal (51%) achieving 59/152
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2 South Main Street 2 " Floor Pleasantville, NJ 08232
Telephone: 609.485.0153 Fax: 609.485.0067

Work First New Jersey

Our performance year has challenged our team to be more creative and develop new ways to
reach TANF, SNAP and GA the public assistance population. To increase participation our goal is
to continue with Job Readiness and Job Placement in this community . We worked hard to
connect a work activity to the participants that were mandated to complete this requirement,
but the numbers are declining. Our team rolled out a new program “Foundations for Success”
that provided virtual and face to face formatting to meet the needs of our customers. This
program has been in place since last fall and has continued with a consistent level of success.

Our Family and Community Development team has serviced over
46 General Assistance (GA) customers and over 164 *TANF families.
The Work First New Jersey Team has provided services for 425
) *TANF, 184 GA and 54 *SNAP customers during a period between

Work First New
Jersey

Julyl, 2021 and June 30, 2022.

= TANF = GA = SNAP

The largest population required to participate in a work activity in the *SNAP/ABAWD (Food
stamps). The agency is currently receiving approximately between 30-70 referrals per month for
this population.

New Jersey State Department of Labor and Workforce Development

e QOver 174 job openings were posted on the Atlantic County WD Facebook page.

e Due to Covid restrictions all Jersey Jobs Club activity remains virtual serving 40
customers.

e The State provided over 6,000 free online courses through METRICS.

e QOver 785 job openings were posted through the Atlantic County Stop.

e QOver 12 Positive On-Site Employer Recruitments at the Atlantic County One -Stop.

*TANF Temporary Assistance for Needy Families
*SNAP Supplemental Nutrition Assistance Program

*ABAWD Able-Bodied Adults Without Dependents
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NEW JERSEY YOUTH CORPS

sey

orps Atlantic County Government

The start of a
brighter future.

Atlantic County Office of Workforce Development
Atlantic County Stop Career Center

2 S. Main St.

The Start of a Brighter Future

SUCCESS STORIES
Deneja Bell

New Jersey Youth Corps Class of 2022

Deneja Bell is an excellent example of someone with
persistence, patience, and perseverance.

Deneja enrolled in the New Jersey Youth Corps Program in
November 2021 and from the first class until her cohort
concluded, she embraced the program and was determined
to succeed.

Deneja was one of the top students in her class. She
became a role model and mentor for some of her younger
classmates. Some of her other achievements include:

e Earned the 10-hour OSHA Safety Training Credential

¢ Earned her New Jersey Driver’s License

e Passed the HISET HSE Exam earning her High School Diploma
e Transitioned into employment at Bally’s Casino Hotel (Security Department )

In addition to being employed full-time. Deneja has been accepted at Atlantic Cape Community
College in Mays Landing, NJ and will be enrolling in the Spring Semester of 2023.
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New Jersey Youth Corps.

Final Year-End Workforce Investment Act Performance and
Outcome Report

Youth Corp Enrollment 30
Attrition 5

Successfully Completed 25
Earned High School Diploma 13
Transition to Employment 17

Enlisted in the Military 0
Enrolled in Vocational Training 3
3
7

Enrolled in 2yr College
Vocational Training

YouthWorks Program

Summer Youth Employment Program

The start of a
brighter future.
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Executive Committee

Riaz A. Rajput, CEO/Owner

Global Community Services

125 Atlantic Avenue Suite 748
Atlantic City, NJ 08401

Chairman

Committee: Business Development

James T. Drew, H.R. Compliance Partner
1 Borgata Way

Borgata Casino Hotel

Atlantic City, NJ 08401

Vice Chair

Committee: Business Development

Max Slusher

Director Business Development

Atlantic County Economic Alliance

600 Aviation Boulevard Suite 120

Egg Harbor Township, N.J. 08234

Chair, Business Development Committee

Tim W. Kreischer
Coordinator Shared Service
1333 Atlantic Avenue

Atlantic County Government

Atlantic City, NJ 08401

Chair, Disability Committee

Alan Beatty

V.P. Human Resources

100 Medical Center Way

Shore Medical Center

Somers Point, NJ 08244

Chair, Healthcare Committee
Business Development

Patricia J. Constantino

Executive Director Pathstone Corporation
78 W. Landis Avenue Suite C

Vineland, NJ 08360

Chair, Literacy Committee

Mark Ford, Executive Director
Enphront Veterans Services

210 F North Massachusetts Avenue
Atlantic City, NJ 08401

Chair, One Stop Oversight Committee

Gregory A. Freelon, CEO/Owner

Windy Crest Media

2 Hemlock Court

Mays Landing, N.J. 08234

Chair, Youth Investment Council
Membership
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WDEB Full Board Members

Neal Bellinger

Marrketing ond Sales Coordinator
South Jersey Industries

15 Jersey Plazo

Folsom, NI 08037
Committee: Business Development

Don Brown

Presidant ond CEQ

Atlantic City Rescue Mission
2009 Bacharach Bhvd

Atlantic City, NI 08401
Committee: Youth investment Counci, Membership

Jaseph Calio
CEQ Resdel Corporation
174 Route 50

Mays Landing, NS 08330
Committee: Business Development

Paring Desai

Soles and Service Manager
TD Bank

1120 Tifton Reoad

Northfield, NI 08225
Committee: One Stop Oversight

Kelly A. DeCurtis
Atlontic City Electric/Exelon Corp.
5100 Harding Hwy

Mays Landing, NJ 08330
Committes: Youth Imvestment Council

Geoffrey £. Dorsey
CEQ and Owner
Dorsey Canstruction
718 M. Harrisburg Ave

Atlantic City, NJ 08401
Committes: Youth Imvestment Council

Roy Faster, IBEW 351

Assistant Business Manoger

933 Marningside Drive

Mays Landing, NI 08330
Commithee: None

Dr. Borboro Gaba, President
Atlantic Cape Community College
5100 Black Horse Pike

Maoys Lanading, N 08330

Committee: Youth investment Council, Literocy

Farrest Gilmore

Director Family and Community Development
1333 Atlantic Avenue 6" Floor

Atlantic City, NJ 08401
Committee: One Stop Oversight

Dr. Philip . Guenther
Superintendent, ACIT and 5550
5080 Atlantic Avenue

Mays Landing, NS 08330
Committee: Youth investment Councii
Heaithcore, Literacy

Thomas fennings

wner, lennings Funeral Home
501 South New Rood

Pieazantville, NI 08234
Committee: One Stop Oversight

DOr. Leamar Kahanov

Provost and Vice Presigent for Acodemic Affairs
Stockton Liniversity

101 Vern King Farris Drive

Pomana, NJ 08205
Committee: One Stop Oversight
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Don Kelly
CEQ, Community Quest Inc.
£814 Tilton Rood

Egg Harbor Township, NJ 08234
Committee: Heaithoone

Doniel F. Konczyk UFCW local 152
Secretory-Treasurer
3120 Fire Rood, Suite 201

Egg Harbor Township, NJ 08234
Commithee: None

Stephanie Lutz-Koch
CEC Atfantic City Boys and Girls Club
317 N. Pennsylvania Ave

Atlantic City, W 08401
Committee: Youth Investment Cowncil
Business Develogment

Paul McClelfan
Employment Service Manager

NJ Dept. of Labar ond Woarkforce Development

2 5 Main Street 1" Floor

Plegsantville, NI 08232
Committee: Business Development

Literocy

MaryAnn MoGhee

Training and Development Manager
Hard Rock Hate! & Casing

1000 Boardwalk

Atlantic City, NJ 08401
Committee: Co-Chair One Stop Oversight

Linga M. Novelli
Cwner, Novelli Real Estate
8014 Ventnar Avenue

Margate, NI 08201
Committee: Membershio

Michae! A. Pompei

Regional Director of Human Resources
Coesors Entertainment

2100 Pacific Avenue

Atlantic City, NJ 08401
Committee: Business Development

Jon D Schieifer

Federal Aviation Administration
William 1 Hughes Technical Center
Building 28

Egg Harbor Township, N 08405
Committes: Business Development

Naondini Singh

Chwner, Director

Kumon Moth and Reading Center
543 Tiiton Road Ste 543

Narthfield, NJf 08225
Committee: Litenocy

Liltign 4. Smith

Director Human Resources
Atlgnticare

1925 Pacific Avenus

Atlantic City, NJ 08401
Committee: Healthoore

Michelle Soreth

Director of Humaon Resources
Hord Rock Hotel & Casing A.C.
1000 Boardwalk

Attantic City, NJ 08401
Committee: Membership, Business Development

Steven J. Stokes

Council Representative
Carpenters Local 225
330 5. White Horse Pike

Hommaenton, NS 08037
Committee: Business Development

Condace Titanski
Stote of N'-DVRS Maonaoger
2 South Main Street 1*'floor

Piegsantville, NJ 08232
Committee: ¥outh Investment Council, Disability
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Business Development
Committee

Chair, Max Slusher

Steven Stokes

Karen McCormick Samuel Ware

Paul McClellan Sherwood Taylor
Mike Chait Erik Ditizio

Jim Drew Neal Bellinger

Alan Beatty Joe Calio

Jean McAlister William McCue

Jon Schleifer Stephanie Lutz- Koch
Disability Committee Chair: Tim Kreischer

Donald Campbell Pat Jones Tatsiana DaGrosa
Nina Stolzenberg Candace Titanski
Greg Freelon Kurt Ohlson Mona Tally
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HealthCare Committee Chair: Alan Beatty
Lillian Smith, Gina DeMaio, Myrna Morales-Keklak, Patti Laychock,
Dr. Sheila Quinn, Sherwood Taylor, Dr. Philip Guenther, Paul McClellan,

Literacy Committee Chair Pat Constantino

|

4
Nandini Singh Barbara Kozek Charlie Muller
Paul McClellan Donna Plemons Rob Rynkiewycz
Dr. Barbara Gaba Dr. Philip Guenther Jane Satterwaite

George McDonnell
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Membership Committee
Chair: Vacant
Greg Freelon
Daniel Brown
Linda Novelli

Michelle Soreth

Youth Investment Council Chair: Greg Freelon

Jackie Adelman Dan Brown Heather Oldis
Geoffrey Dorsey Dr. Odinga Maddox Stephanie Koch
Claire Millar Michael Margraf Candance Titanski
Gina DeMaio Dr. Philip Guenther Dr. Aigner Holmes
Dena Tartaro Curtis Still George McDonald
Cynthia Torres Captain Stacey Schlachter Ren Parikh
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One Stop Oversight Committee

Chair Mark Ford

Co-Chair Maryann McGhee

Parina Desai Thomas Jennings
Karen McCormick Michael Pompei
Paul McClellan Gerald Del Rosso
Riaz Rajput Nina Stolzenberg
Jessica O’Shaughnessy Forrest Gilmore
{, 9 el
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Atlantic County Executive
Dennis Levinson

Atlantic County Board of Commissioners
Maureen Kern, Chairwoman
John W. Risley, Jr. Vice-Chairman

Frank X. Balles, At- Large
James Bertino, District 5

Ernest D. Coursey, District 1
Richard R. Dase, District 4

Andrew W. Parker lll, District 3
Caren L. Fitzpatrick, At-Large

Army L. Gatto, At-Large

Atlantic County Workforce Development Board
Riaz Rajput, Chairman
James Drew, Vice-Chairman
John Fata, Fiscal Officer
Sherrise A. Moten, Board Liaison/Contract Administrator

Francis F. Kuhn, Executive Director

BTt
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